Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

UMA MAHAVIDYALAYA, PANDHARPUR DIST. SOLAPUR

Name of the head of the Institution

Prin.Dr.D.S.Paricharak

Designation Principal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02186222444
Mobile no. 9890757230

Registered Email

umamahall@rediffmail.com

Alternate Email

uma_maha@rediffmail.com

Address

Old Karad Naka,Datta Nagar Pandharpur
Oppo.Ganesh Hospital

City/Town

Pandharpur




State/UT Maharashtra
Pincode 413304

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co-education

Location

Urban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof.D.R.Baad

Phone no/Alternate Phone no.

02186222444

Mobile no.

9890757230

Registered Email

umamahall@rediffmail.com

Alternate Email

uma_maha@rediffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://umamahavidyalaya.in/pdf/2017-18.pdf

4. Whether Academic Calendar prepared during the year

Yes

if yes,whether it is uploaded in the institutional website: Weblink :

https://umamahavidyalaya.in/

5. Accrediation Details




L Validity
Cycle Grade CGPA Year of Accrediation - -
Period From Period To
B 71 2004 16-Feb-2004 15-Feb-2009
B 2.26 2016 19-Feb-2016 18-Feb-2021

6. Date of Establishment of IQAC

15-Jun-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by IQAC Date.& Number of Pa}rtl.clpants/
Duration beneficiaries

Conference on Digital Humanities 02_8i§[2018 42
Conference on Marathi Literature and Cinematic Adaption 16_8?5;2018 35
Conference on Contemporary Hindi Short story and 16-Sep-2018 26
Reflections 01

Conference on R.Chh.Sahu Maharaj s 03_Mi;j2019 42
Conference on Geographical Perspectives on Water 15-Jul-2018 40
Conservation 01

Conference on Climate change and Indian Agriculture OG_Jiﬂj2019 43
Conference on E-Business 21_Si£[2018 36
Conference on Digital Currency 20—Ji252019 38
Feedback Form From Stakeholders and Analysis Ol_Mi;j2018 225




Students Satisfaction Survey

31-Mar-2018

01 160

L::asset('/"),'public/').'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.Sinstdata->upload_special_status)}}

View Uploaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Department/Faculty Scheme Funding Agency Year of award with duration Amount
Nil 0 Nil 20019 0

View Uploaded File

9. Whether composition of IQAC as per latest NAAC guidelines: | Yes

Upload latest notification of formation of IQAC

View Link

10. Number of IQAC meetings held during the year :

4

The minutes of IQAC meeting and compliances to the decisions have
been uploaded on the institutional website

Yes

Upload the minutes of meeting and action taken report

View Uploaded File

11. Whether IQAC received funding from any of the funding

agency to support its activities during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organised Conferences of English ,Marathi and Hindi 2. Organised Conferences of Social Sciences
3. Organised Conference of Commerce 4. Collected Feedbacks of Stakeholders and analysed 5. Conducted

Student’s Satisfaction Survey




View Uploaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality Enhancement and outcome

achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organise National and State Level
Conferences

Organised National and State Conferences

To conduct Student Satisfaction Survey

Conducted Student Satisfaction Survey and analysed

To Organise Extension activities

Organised a various activities of NSS, Sports and Cultural
Departments

View Uploaded File

14. Whether AQAR was placed before statutory body ? No
15. Whether NAAC/or any other accredited body(s) visited No
IQAC or interacted with it to assess the functioning ?
16. Whether institutional data submitted to AISHE: Yes
Year of Submission 2018
Date of Submission 13-Dec-2018
:7. Does the Institution have Management Information System No
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 - Curriculum Planning and Implementation




1.1.1 - Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500 words

Uma Mahavidyalaya, Pandharpur is affiliated to Punyashlok Ahilyadevi Holkar Solapur University
(PAHSUS) and strives towards effective implementation of the university curriculum through
systematic planning and execution. The IQAC of the college plays a proactive role in this

direction. Departments are required to prepare strategic time bound plans and submit the same to
the IQAC. The following strategies are followed: Undergraduate Departments ¢ Systematic allotment
of subjects based on areas of specialization and interest of faculty for coming semester is done
by the Heads of Departments through discussions at departmental meetings at the end of the current
semester. ¢ The institutional calendar of events is prepared based on the university calendar and
placed before the College Development Council. ¢ Departmental meetings are conducted to finalize
unitized lesson plans and departmental activities for the semester. ¢ In departments like English,
Marathi, Hindi, History, Geography also Commerce and Management, are selected to ensure uniformity
in curriculum planning and deployment in multiple sections. ¢ Individual work-loads are maintained
by faculty which indicate the coverage of syllabus. Departmental meetings are periodically checked
by the heads of respective departments. ¢ Periodic review meetings on curriculum coverage are
conducted by the Head of the Departments. ¢ Feedback from students on effective delivery of
curriculum is conducted every year. This is an import ant aspect of the deployment. Graduate
Department ¢ A meeting is conducted by the department before the commencement of academic year
with industry and academic experts not only to plan schedule and mode of curriculum delivery but
also design Value Addition programmes and other programmes enhancement events. ¢ Curriculum
delivery is documented by maintaining Lesson plan and distribution of work load. Individual and
group assignments are evaluated in a structured format with focus on positive and improvement
aspects, which helps the students in improving their communication skills and presentation
ability.

1.1.2 - Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Dates of Duration . ‘Focus on . Skill Development
Courses Introduction employability/entrepreneurship
Certificate course in . Lo .
Tourism Geography Nil 07/01/2018 45 Employability Entrepreneurship
Certificate course in . .
Spoken English Nil 08/01/2018 45 Employability LSRW
Certificate course in . L
Hindi Anuvad Nil 12/07/2017 45 Employability LSRW
Certificate course in GST Nil 12/10/2018 45 Employability Entrepreneurship




Certificate course in . . .
Electronic Appliance Nil 12/10/2018 45 Employability Technical
Certificate course in . .
Applied Marathi Nil 01/01/2019 45 Employability LSRW
Certificate course in . . .
Applied History Nil 02/02/2019 45 Employability Applied

1.2 - Academic Flexibility

1.2.1 - New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/Not Applicable !!!

View Uploaded File

1.2.2 - Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the affiliated Colleges (if

applicable) during the academic year.

Name of programmes adopting CBCS Programme Specialization Date of implementation of CBCS/Elective Course System
BA UG 01/06/2018
BCom UG 01/06/2018
BCA UG 01/06/2018

1.2.3 - Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

Number of Students

360

0

1.3 - Curriculum Enrichment

1.3.1 - Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate course in Tourism Geography 01/07/2018 60
Certificate course in Spoken English 08/01/2018 80
Certificate course in Hindi Anuvad 12/07/2018 40




Certificate course in GST 12/10/2018 80
Certificate course in Electronic Appliance 12/10/2018 25
Certificate course in Applied Marathi 01/01/2019 50
Certificate course in Applied History 02/02/2019 60

View Uploaded File

1.3.2 - Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field Projects / Internships
BA UG 112
BCom UG 78
BCA UG 11

View Uploaded File

1.4 - Feedback System

1.4.1 - Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 - How the feedback obtained is being analyzed and utilized for overall development of the institution? (maximum 500 words)

Feedback Obtained

The institute has a regular practice of feedback collection, critical analysis and proper
utilization for overall development of the institute. Feedback from students, parents, alumni, and
employers is being collected in a stipulated format both offline and online by using a sample
method. In a meeting of IQAC the collected data is being studied thoroughly with proper division,
analysis, interpretation, evaluation and critical appreciation. Most probable and tenable
solutions are being explored and executed on the negative responses. Teaching-learning




methodologies are being moulded as per the response of advanced, middle and low learners. As per
the response, a few essential certificate and diploma courses, skill oriented and bridge courses
are being planned to bridge the gap and for more value addition in the regular curriculum.
Deliberate attempts are continuously made to maintain the positive opinions and living faith of
the students in the systems of the college. The responses of the students were re-examined in the
IQAC meetings. Even the opinions of the students who gave negative response such as the curriculum
was average and below average are being well respected with proper antidotes and panacea.
Employers: As per the thorough analysis of employers a good weightage was given to skill
development, communication skill development. Campus interviews are being arranged regularly to
make the mutual bond stronger and thus opportunities of employment are being regularly provided to
the aspiring students. A few bridge courses are also initiated as per the said response as a
solution to the cardinal issues like poor communication in English, and low confidence,
entrepreneurship skills and personality development programmes. The responses and feedbacks are
being thoroughly studied in IQAC meeting. The suggestions given by them through the feedback are
deeply considered positively. As per their response a healthy campus with rich environment is
being maintained. Bibliographical and webliographical resources are being added every year as per
the suggestions. A certificate course exclusively devoted to values and ethics is planned.
Alumni’s feedback was also discussed in an independent meeting taking into consideration its rich
experience. Few lacunas suggested by alumni were discussed with suitable solution. The collected
feedback with all its critical analysis is uploaded on the college website for common access,
consideration and suitable suggestions. By and large, following action is taken on the overall
collected feedback: 1. Awareness about the analysis of the feedback is spread. 2. The feedback is
placed in CDC meeting. 3. For improvement of curriculum HoDs of different departments have sent
suggestive measures to respective BOS. 4. Teachers are encouraged to take more efforts as to fill
the gaps found in the analysis. 5. Stress is given more on improvement of infrastructure and use
of ICT in teaching-learning.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 - Student Enrolment and Profile

2.1.1 - Demand Ratio during the year

Name of the Programme | Programme Specialization | Number of seats available | Number of Application received | Students Enrolled

BA UG 600 442 442

BCom UG 360 283 283

BCA UG 180 37 37




View Uploaded File

2.2 - Catering to Student Diversity

2.2.1 - Student - Full time teacher ratio (current year data)

Number of students | Number of students | Number of fulltime teachers | Number of fulltime teachers | Number of teachers
Year enrolled in the enrolled in the available in the institution available in the institution teaching both UG
institution (UG) institution (PG) teaching only UG courses teaching only PG courses and PG courses
2018 762 0 19 0 0

2.3 - Teaching - Learning Process

2.3.1 - Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-learning resources etc. (current

year data)
Number of Number of teachers using ICT Tools and Number of ICT Numberof smart E-resources and
Teachers on Roll ICT (LMS, e-Resources) resources available | enabled Classrooms classrooms techniques used
19 19 10 2 0 4

No file uploaded.

No file uploaded.

2.3.2 - Students mentoring system available in the institution? Give details. (maximum 500 words)

1. At the beginning of the academic session, the Principal, being the chief mentor, gives speech to the mentees, whereby they are
acquainted with the institution, its goals and mission, the facilities available and the regulations of the affiliating university. 2. All faculty
members’ guide 2nd 3rd year students while selecting special subjects at the time of admission. 3. Skilled development workshops like
functioning of banking, water management, cropping patterns etc are conducted every year for employability enhancement of the
students. 4. Career Guidance cell conducts, various guest lectures and workshops for better career opportunities of the students. 5.
Competitive examination cell conducts guest lectures and give guidance about competitive examinations. 6. Teachers motivate the
students of final year to higher education in different universities and colleges. 7. The Teachers give support in the form of finance,
books, and notes to the needy students. 8. Advice need based mentoring is done on personal issues of the students. 9. The mentor system
exists as a robust informal mechanism to boost inclusiveness, gender sensitivity and social responsibility of students.

Number of students enrolled in the institution

Number of fulltime teachers

Mentor : Mentee Ratio

762

19

1:40




2.4 - Teacher Profile and Quality

2.4.1 - Numbe

r of full time teachers appointed during the year

No. of sanctioned positions | No. of filled positions | Vacant positions

Positions filled during the current year | No. of faculty with Ph.D

20 19 1

0 6

2.4.2 - Honours and recognition received by teachers (received awards, recognition, fellowships at State, National, International level from
Government, recognised bodies during the year )

Year of
Award

Name of full time teachers receiving awards from state
level, national level, international level

Designation

Name of the award, fellowship, received from
Government or recognized bodies

No Data Entered/Not Applicable !!!

View Uploaded File

2.5 - Evaluation Process and Reforms

2.5.1 - Number of days from the date of semester-end/ year- end examination till the declaration of results during the year

Programme Programme Semester/ Last date of the last semester-end/ |Date of declaration of results of semester-end/
Name Code year year-end examination year- end examination
BA 101 IT 29/04/2019 01/06/2019
BA 101 Iv 30/04/2019 20/05/2019
BA 101 VI 26/03/2019 08/05/2019
BCom 405 II 24/04/2019 29/05/2019
BCom 405 VI 22/04/2019 04/06/2019
BCom 405 VI 26/03/2019 10/05/2019
BCA 201 IT 21/04/2019 25/05/2019
BCA 201 Iv 03/05/2019 12/06/2019
BCA 201 VI 01/04/2019 15/05/2019
View Uploaded File

2.5.2 - Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




Evaluation of students The question papers of theory as well as practical are discussed with the
students along with the scheme of marking. Students are clearly, transparently and regularly
evaluated on the basis of internal tests scheduled during the preparation of academic calendar and
group discussions. Evaluation of the internal / unit tests and papers of internal examination is
done immediately after the submission of papers. Marks of tutorials, unit tests and internal
examination are considered for evaluating the performance of student. At the beginning of the
academic year, teachers explain the students the evaluation methods framed by the University such
as question paper pattern, practical examination pattern and scheme of marking. College Website,
LCD display, circulars disseminates information and guidelines regarding the examination schedule.
Evaluation of teachers is evaluated on the basis of their annual Performance Based Self Appraisals
(PBSA) which is collected at the end of academic years. Student’s feedbacks are also collected by
the college for improving the quality of teaching-learning process in terms of Students feedback on
teachers. Data is collected and analysed by the Feedback Analysis Committee in consultation with
the Internal Quality Assurance Cell, faculties with good feedback are appreciated and if necessary
IQAC provides consultations with the concerned faculty for improving their teaching skills.
Suggestions obtained from students are shared with all the teachers which assist the teachers to
introspect and improve their teaching skills. The faculty members are made aware of the recent
updates of the evaluation process through human resource enrichment workshops organized by our
parent institution. Evaluation of the college yearly conducts ISO audit which helps in enhancing
the professional development of teaching staff. Interaction of the staff with the team of ISO
auditors results in introduction to new and innovative ways of teaching-learning process and
systematic monitoring of the same. College conducts feedback survey on infrastructure facilities in
the campus which helps to improve an extent the existing facilities at institutional level.

2.5.3 - Academic calendar prepared and adhered for conduct of Examination and other related matters (250 words)

Preparation of academic calendar: The college constitutes a committee comprising of members from
planning forum IQAC, administration and student representative. The calendar is prepared prior to
the commencement of academic year, specifying available dates for activities to be completed to
ensure proper teaching-learning transaction and continuous evaluation. It is prepared by
considering the academic calendar of our affiliating university, public holidays, national,
religious festivals and schedule of examinations. The Internal Quality Assurance Cell plans for
next year’s activities in consultation with the Principal and Local Governing Council of the
College. Contents of Calendar It includes the admission period, effective teaching period, Course
commencement Dates, Closing dates, Schedule of Internal and university examinations, significant
co-curricular and extracurricular activities, annual day dates of academic and administrative
bodies, celebration of important days NSS camps etc. The college follows academic calendar of
events (course-wise and subject wise for UG (courses) based on requirement, feedback and academic




planning. Preparation and execution of teaching plan: Departmental meetings are held at the
beginning of the academic year to assign workload to individual teachers. Syllabi of the different
classes are discussed in detail. All the teachers prepare week/month wise teaching plans and
execute accordingly throughout the academic year. Teaching plan is prepared on the basis of
following factors: The total quantum of the syllabus to be taught Workable distribution of the
total syllabus into convenient teaching units Equitable proportion of teaching units and teaching
dates Availability of required teaching aids Schedule of internal as well as external evaluation
Teaching units to be covered Teaching plans are submitted to the IQAC cell. All teachers

scrupulously stick to their teaching plan in the completion of the syllabus, much before the
commencement of the examination.

2.6 - Student Performance and Learning Outcomes

2.6.1 - Program outcomes, program specific outcomes and course outcomes for all programs offered by the institution are stated and
displayed in website of the institution (to provide the weblink)

https://umamahavidyalaya.in/

2.6.2 - Pass percentage of students

Programme | Programme Programme Number of students appeared in | Number of students passed in Pass
Code Name Specialization the final year examination final year examination Percentage
101 BA UG 91 67 73.63
405 BCom UG 71 66 92.96
201 BCA UG 10 9 90

View Uploaded File

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) (results and details
be provided as weblink)

https://umamahavidyalaya.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Research

3.1.1 - Research funds sanctioned and received from various agencies, industry and other organisations




Nature of the Project

Duration | Name of the funding agency Total grant sanctioned Amount received during the year

Nill

0

0 0

0

View Uploaded File

3.2 - Innovation Ecosystem

3.2.1 - Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative practices during the year

Title of workshop/seminar Name of the Dept. Date
Digital Humanities English 02/09/2018
Marathi Literature and Cinematic Adaption Marathi 16/09/2018
Contemporary Hindi Short story and Reflections Hindi 16/09/2018
R.Chh.Sahu Maharajs’ Governance and its Contemporary Relevance History 03/03/2019
Geographical Perspectives on Water Conservation Geography 15/07/2018
Climate change and Indian Agriculture Geography 06/01/2019
E-Business Commerce 21/08/2018
Digital Currency Commerce 20/01/2019

3.2.2 - Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation Name of Awardee Awarding Agency Date of award Category
Nil Nil Nil Nill Nil

View Uploaded File

3.2.3 - No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Center

Name

Sponsered By Name of the Start-up Nature of Start-up

Date of Commencement

Nil

Nil

Nil Nil Nil

Nill

View Uploaded File

3.3 - Research Publications and Awards




3.3.1 - Incentive to the teachers who receive recognition/awards

State National International
Nil Nil Nil
3.3.2 - Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Nil 0
3.3.3 - Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if any)
National Commerce 4 5.23
National Geography 9 5.26
National English 4 5.23
National Library 2 5.5
National Marathi 1 6.26

View Uploaded File

3.3.4 - Books and Chapters in edited Volumes / Books published, and papers in National/International Conference Proceedings per Teacher

during the year

Department Number of Publication
Geography 1
English 1
Geography 1

View Uploaded File

3.3.5 - Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/ Web of Science or
PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of
journal

Year of Citation
publication Index

Institutional affiliation as mentioned Number of citations
in the publication excluding self citation




Nil Nil

2019 0

Nil

View Uploaded File

3.3.6 - h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of Year of h- Number of citations Institutional affiliation as mentioned
Paper Author journal publication index excluding self citation in the publication
Nil Nil Nil 2019 0 0 Nil
View Uploaded File
3.3.7 - Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Attended/Seminars/Workshops 1 4 5 2
Presented papers 0 2 2 2
Resource persons 0 0 0 0

View Uploaded File

3.4 - Extension Activities

3.4.1 - Number of extension and outreach programmes conducted in collaboration with industry, community and Non- Government
Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers participated
in such activities

Number of students participated
in such activities

Yoga Day NSS 4 40

Tree Plantation NSS 4 60
Swaccha Bharat Abhiyan NSS 4 40
NSS Day NSS 4 120
VafcoizleartiRour? e;aal ly NSS 4 40
Bio-checking NSS 5 300




No Plastic Awareness

NSS

250

View File

3.4.2 - Awards and recognition received for extension activities from Government and other recognized bodies during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students Benefited

Nil

Nil

Nil

0

View File

3.4.3 - Students participating in extension activities with Government Organisations, Non-Government Organisations and programmes such
as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Organising Number of teachers Number of students
Name of the scheme unit/Agency/collaborating Name of the activity participated in such participated in such
agency activites activites
Swaccha Bharat Niramal vari
Abhiyan NSS Swachha Wari 4 60
Rubela Awareness of
Vaccination NSS . . 4 40
Rubela Vaccination
Rally

View File

3.5 - Collaborations

3.5.1 - Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support Duration

Nil

00

Nil 00

View File

3.5.2 - Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research facilities etc. during the

year




Nature of | Title of the | Name of the partnering institution/ industry /research lab Duration . .
. . . . Duration To Participant
linkage linkage with contact details From
Education | Academic 1) Uma Shikshanshashtra Mahavidyalaya 15/06/2018|14/06/2019 Students,
Pandharpur Teachers
Students,
Education | Academic | 2) Sou. Sarjubai Bajaj Blood Bank Pandharpur |15/06/2018|14/06/2019| Teachers,
Employers
3) Sant Damaji Mahavidyalaya, Mangalwedha I)
Department of Marathi, II) Department of Students
Education | Academic Hindi III) Department of English IV) 15/06/2018|14/06/2019 Teacher;
Department of History V) Department of
Geography VI) Department of Commerce
4) Shankarrao Mohite Patil Mahavidyalaya,
Natepute I) Department of Marathi, II) Students
Education | Academic Department of Hindi III) Department of 15/06/2018|14/06/2019 Teacher;
English IV) Department of History V)
Department of Geography
5) Samir Gandhi Mahavidyalaya, Malshiras I)
Department of Marathi, II) Department of Students
Education | Academic Hindi III) Department of English IV) 15/06/2018(14/06/2019 Teacher;
Department of History V) Department of
Geography
Students,
Education | Academic 6) Pandharpur Urban Bank 01/04/2018|31/03/2019| Teachers,
Employers
. Students,
Education | Academic 7) Pandurang Saﬁ;ﬁ;ftnfakhar Karkhana, 15/06/2018|14/06/2019| Teachers,
P Employers
Students,
Education | Academic 8) Ganapati Hospital, Pandharpur 15/06/2018|14/06/2019| Teachers,
Employers

View File




3.5.3 - MoUs signed with institutions of national, international importance, other universities, industries, corporate houses etc. during the
year

Organisation Date of MoU signed Purpose/Activities Number of students/teachers participated under MoUs

Nil Nill Nil 0

View File

CRITERION IV - INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 363983

4.1.2 - Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Existing
Class rooms Existing
Laboratories Existing
Seminar Halls Existing

View File

4.2 - Library as a Learning Resource

4.2.1 - Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS software Nature of automation (fully or patially) Version Year of automation

Biyani Techonologies Pvt. Ltd. Fully ISO 9001:2015 2016

4.2.2 - Library Services

Library Service Type Existing Newly Added Total

Text Books 20492 2185154 1975 221325 22467 2406479




Reference Books 2526 207605 21 11716 2547 219321
e-Books 3164309 0 0 0 3164309 0
Journals 254 123818 19 7200 273 131018

e-Journals 6150 0 0 0 6150 0

Digital Database 0 0 0 0 0 0

CD & Video 40 3000 0 0 40 3000
Library Automation 0 0 0 0 0 0
Weeding (hard & soft) 0 0 0 0 0 0
Others (specify) 2460 220192 74 16257 2534 236449

View File

4.2.3 - E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under Graduate) SWAYAM other MOOCs
platform NPTEL/NMEICT/any other Government initiatives &amp; institutional (Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module is developed

Date of launching e-content

Nil Nil Nil Nill
View File
4.3 - IT Infrastructure
4.3.1 - Technology Upgradation (overall)
Total Computer Browsing Computer . Available Bandwidth

Type Computers Lab Internet centers Centers Office Departments (MBPS/GBPS) Others
Existing 36 2 2 0 0 0

Added 0 0 0 0 0 0

Total 36 2 2 0 0 0

4.3.2 - Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 - Facility for e-content




Name of the e-content development facility Provide the link of the videos and media centre and recording facility

No Data Entered/Not Applicable !!!

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary component, during the
year

Assigned Budget on Expenditure incurred on maintenance Assigned budget on Expenditure incurredon maintenance
academic facilities of academic facilities physical facilities of physical facilites
200000 48918 200000 90976

4.4.2 - Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory, library, sports complex,
computers, classrooms etc. (maximum 500 words) (information to be available in institutional Website, provide link)

Procedures: Uma Mahavidyalaya has established standard policies and procedures for utilising and
maintaining infrastructure. Utilisation The IQAC, CDC, HODs, and Standing Committee meet to advice
on new activities, and review curricular and co-curricular activities such as syllabus planning,
examinations, budgeting, and holistic student development to ensure a steady feedback system.
Timetable Committee distributes classrooms according to class strength and classroom capacity, so
that lectures and examinations are conducted. ICT rooms are pre-booked for organising meetings and
other activities too. The library is enlisted for INFLIBNET services of UGC. It has a reading room
and an audio-visual section. Information on status and location of library resources are made
available in the LMS. Library promotes interlibrary loan and book bank schemes along with workshops
for enhancing library use. Library Committee meetings are arranged for budget inputs, advice and
record maintenance. HODs and timetable Committee scheduled practical. HODs orient students about
the rules of conduct. The Purchase Committee obtains a list of requirements for laboratories from
HODs and fulfils them through authorized agencies inviting quotations. The college utilizes rooms
with ICT for lectures and conferences. Well-equipped gymkhana is managed by the sports director.
Gymkhana Committee governs the gymkhana, by scheduling, budgeting, and maintaining equipment. The
gymkhana and ground are used for multiple purposes, like competitive games, recreational activities
and health support (e.g. camp cot, first aid box). Maintenance The college has appointed fulltime
professionals for support services and seeks services from outside agencies for the upkeep of
college infrastructure. Civil engineering services are outsourced to external agencies. Repairs,
electrical fittings, hardware servicing are carried out by in house technical assistants.
Maintenance: Maintenance and repairing of requirements are directed to Maintenance Committee by
HODs. The Maintenance Committee, further, deploys technical staff for such assistance. The college
supporting staffs keep the campus clean. Maintenance of green campus is carried out by Garden




Committee, which nurture gardens, trees in the campus. The college has a horticultural
beautification by utilizing the vermicompost and solid waste management systems. The college grants
AMCs to authorised agencies to maintain Language Lab and Libraray Softwares, internet servers and
LAN. The college conducts fire audits and drills through a Fire service agency. HODs finalize a
list of material to be discarded and procure a certificate of approval from the Principal to
dispose it. E-waste disposal is done through e-waste collection drive. Student suggestions on
infrastructure are sought through suggestion boxes. The suggestions are analysed.

https://umamahavidyalaya.in/

CRITERION V - STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Scholarships and Financial Support

Name/Title of the scheme Number of Amount in

students Rupees
Flnanqlal_Support from Nil 0 0

institution
Financial Support from Other
Sources
a) National Government of Ind{a Scholarship 269 1066568
Freeship

b) International Nil 0 0

View File

5.1.2 - Number of capability enhancement and development schemes such as Soft skill development, Remedial coaching, Language lab,
Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability enhancement scheme Date of implemetation Number of students enrolled Agencies involved

Nil Nill 0 00

View File

5.1.3 - Students benefited by guidance for competitive examinations and career counselling offered by the institution during the year




Number of benefited Number of benefited Number of students who Number of
Year | Name of the scheme students for competitive students by career have passedin the comp. studentsp
examination counseling activities exam placed
Competitive Exam
2018 Guidancence Cell 140 140 0 0

View File

5.1.4 - Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual harassment and ragging cases

during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance redressal

0 0 0
5.2 - Student Progression
5.2.1 - Details of campus placement during the year
On campus Off campus
Nameof organizations | Number of students Number of Nameof organizations| Number of students Number of
visited participated stduents placed visited participated stduents placed
Nil 0 0 00 0 0
View File
5.2.2 - Student progression to higher education in percentage during the year
Year Number of students enrolling into Programme Depratment Name of institution Name of programme
higher education graduated from graduated from joined admitted to
2019 25 BCOM Commerce Pune University MCOM
2019 10 BA English PASHUS MA
2019 7 BA Marathi PASHUS MA
2019 15 BA Geography PASHUS MA
2019 15 BA History PASHUS MA




View File

5.2.3 - Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET

SET

SLET

GATE

GMAT

CAT

GRE

TOFEL

Civil Services

ololo|l|olo|l|o[|Oo|Oo|O| O

Any Other

View File

5.2.4 - Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

2) Wresting All India University 1
3) Judo Inter Collegiate 2
4)Athletics Inter Collegiate 7
5) Wresting Inter Collegiate 1
6) Cricket Inter Collegiate 14

7) Table Tennis Inter Collegiate 5
8) Boxing Inter Collegiate 4

9) Singing University 1
10) Pathanatya University 6




View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals for outstanding performance in sports/cultural activities at national/international level (award for a
team event should be counted as one)

Name of the National/ Number of awards for | Number of awards for Student ID
Year . Name of the student
award/medal Internaional Sports Cultural number
. . ; Badave Renuka
2019|Sugam Gayan -III Nill Nill Nill 00 Mahesh
. . ) Badave Renuka
2019| Sugam Gayan -I Nill Nill Nill 00 Mahesh

View File

5.3.2 - Activity of Student Council &amp; representation of students on academic &amp; administrative bodies/committees of the
institution (maximum 500 words)

Student Council helps in maintaining academic discipline.
and sports activities.

It helps co-curricular, extra-curricular
It also helps in coordinating the Alumni and Parents’ meets. We have Student

representatives in IQAC, Student Development Cell, Women’s Development Cell, Anti Ragging
SC/ ST/OBC Cell, Anti Sexual Harassment Cell, Cultural Committee etc.

Committee,

5.4 - Alumni Engagement

5.4.1 - Whether the institution has registered Alumni Association?

No

5.4.2 - No. of enrolled Alumni:

227

5.4.3 - Alumni contribution during the year (in Rupees) :

5.4.4 - Meetings/activities organized by Alumni Association :
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CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and Leadership

6.1.1 - Mention two practices of decentralization and participative management during the last year (maximum 500 words)

1.The administration is decentralized by a delegating the responsibilities with Heads of
Departments and Coordinators for better and smooth administrative process to look after the
Admission, concession, and other relevant process. 2. Formation of various committees at college
level that work in relation with academics, research, Extension and other activities. Meetings of
these committees are also held periodically. 3. The committees comprise of the representatives
from all stakeholders. 4. The faculty members are involved in decision making at various levels 5.
Involvement of students representatives in the committees like IQAC, Literary Forum, Commerce
Forum and Social Science Forum etc.

6.1.2 - Does the institution have a Management Information System (MIS)?

Yes

6.2 - Strategy Development and Deployment

6.2.1 - Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

¢ The College is affiliated to Punyashlok Ahilyadevi Holakar Solapur
University, Solapur and follows its curricula. ¢ However, the faculties of the
Curriculum college work in the bodies framed by the University to design the syllabus. e
Development The College designs its own curriculum for add on Certificate and skill based
courses. While designing and planning the Skill based courses local and global
needs of the students are taken into account.

e A proper teaching learning environment is created in the college by the
management. ¢ Wide access to internet facility to inculcate online learning
management resources. ¢ E-book, e-journal facility. ¢ Learning through Field

visits, Industrial visit, Study tours. ¢ Enhancement of learning skills of the
Students through participation in Workshops and Conferences etc.

Teaching and
Learning

Examination and e The Principal conducts meetings with faculty members and staff of the College
Evaluation for smooth functioning of examinations and evaluation process. ¢ Information
regarding supervision duties, rules of answer sheet evaluation is intimated




timely to all the staff members of the College. ¢ Internal examinations are
also conducted. Students are shown their internal exam marks to maintain
transparency. ¢ University questions paper are received online. The college
provides sitting arrangements to students for quicker and faster methods of
accessibility and support.

Research and

e A Research Committee is appointed by the Principal of the College to
strengthen and motivate the faculty members for improving and enhancing the
standards of learning and research. ¢ Students are encouraged to participate in

Development workshop and conferences e Motivates the faculty members and the students to
organize various seminars workshops at Institutional / State / National levels.
e Encouraging faculties to do M. Phil. and Ph. D.
Library, ICT and Library facility is made available to students and teachers The Library has
Physical subscribed to N-List, E-resources some audio books are made available in the
Infrastructure / library. Magazines, news papers, national and international journals ICT
Instrumentation facilities Reading room for staff and students

Human Resource

e Motivating and facilitating the faculty members to participate in Refresher,
Orientation courses and Seminar/conferences. ¢ Motivating Nonteaching staff to
participate in training and related programmes for office use. ¢ Functionings

Management of Grievance Redressal Cell, Anti Ragging Committee, Sexual Harassment
Committee etc.
¢ Members from industries are invited as guest lecturers. ¢ Workshops
Industry . . - .
. Entrepreneurship enhancement skills was organized for the students. ¢ Alumni
Interaction / . ) i } .
. working in Corporate and Industries also Provide Guidance to Current Students e
Collaboration

Linkages with industries are made

Admission of
Students

¢ The admission procedure is taken care by the admission committee where
students are provided assistance in filling up forms later their forms are
scrutinized and verified by the members. The rules of the university regarding
fees structure and dates are observed. ¢ Career Counselling is also a part of
the admission procedure.

6.2.2 - Implementation of e-governance in areas of operations:

E-governace area

Details

Planning and
Development

Nill




Administration

The College makes continuous efforts to go paperless in all its administrative
and official works

Finance and
Accounts

Partially computerized office and accounts section. Maintenance the college
accounts through Tally/ CMS salary from Govt. through SEVARTH portal.

Student Admission
and Support

The admission process is done through CMS software Short messaging services are
also used to inform and notify students about different academic and official
activities. The teaching faculty has also created Whatsapp groups to post updates
and news related to academic and official documents

Examination

Examination related work is done through software.

6.3 - Faculty Empowerment Strategies

6.3.1 - Teachers provided with financial support to attend conferences / workshops and towards membership fee of professional bodies

during the year

Year Teacher

Name of |Name of conference/ workshop attended for which| Name of the professional body for which Amount of

financial support provided membership fee is provided support

2019 Nil

Nil Nil 0

View File

6.3.2 - Number of professional development / administrative training programmes organized by the College for teaching and non teaching

staff during the year

Title of the professional Title of the administrative Number of Number of
. . From | To . . .
Year development programme training programme organised for date | Date participants participants (non-
organised for teaching staff non-teaching staff (Teaching staff) teaching staff)
2019 Nil Nil Nill (Nill Nill Nill

View File

6.3.3 - No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher Course, Short Term
Course, Faculty Development Programmes during the year

Title of the professional development programme

Number of teachers

who attended From Date To date  |Duration

Research Methodology (Geography) 1 14/01/2018|20/01/2018 07




7 Days Training Course on Cultural Studies and
2 1 2019|2 201 7
Literature toward Interdisciplinary Approach 9/08/2019/25/08/2019 0
Refresher Course In Disaster Management 1 03/12/2018|22/12/2018 20
View File
6.3.4 - Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 - Welfare schemes for
Teaching Non-teaching Students
Loan facility through Uma Mahavidhyalaya Loan facility through Uma Mahavidhyalaya
Sevakanchi Co-operative Society, LTD. Sevakanchi Co-operative Society, LTD.
Pandharpur. Loan facility and Immediately Pandharpur. Loan facility and Immediately Student
Fund are provided. Staff Insurance Medical Fund are provided. Staff Insurance Medical Funds
reimbursement, PF/ DCPS,Pension Scheme are reimbursement, PF/DCPS, Pension Scheme are
facilitated by government norms facilitated by government norms

6.4 - Financial Management and Resource Mobilization

6.4.1 - Institution conducts internal and external financial audits regularly (with in 100 words each)

financial position of the organization.

Institution conducts internal and external financial audits regularly (with in 100 words each) The
college maintains finance and accounts systematically. Management takes periodic review of
The college conducts internal and external financial
audits regularly. Audit report and audited statements of accounts are discussed in College
Development Committee and also submitted with Governing Council. Queries and suggestions are
resolved satisfactorily. The institute also ensures timely submission of audited utilization
certificate to various funding agencies.

6.4.2 - Funds / Grants received from management, non-government bodies, individuals, philanthropies during the year(not covered in

Criterion Ill)

Name of the non government funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




Nil 0 Nol

View File

6.4.3 - Total corpus fund generated

00

6.5 - Internal Quality Assurance System

6.5.1 - Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic Yes University Yes IQAC
Administrative Yes University Yes IQAC

6.5.2 - Activities and support from the Parent - Teacher Association (at least three)

Parent teacher meet was organized Providing valuable suggestion for development of the institution
Communicating views which the students feel shy to communicate directly to the teachers.

6.5.3 - Development programmes for support staff (at least three)

Organisation of Administrative Workshop Support staff of Accounts department was trained by the
college Computer Training of the office staff so that they are able to handle the admission and
registration of students.

6.5.4 - Post Accreditation initiative(s) (mention at least three)

Organisation National Conferences and Seminar Growth in Research Publications Use of Modern
Teaching Aids in Teaching and Learning

6.5.5 - Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 - Number of Quality Initiatives undertaken during the year

Date of conducting

Duration

Number of

Year Name of quality initiative by IQAC IQAC From Duration To participants

2018 Digital Humanities 02/09/2018 01/06/2018|01/06/2018 42

2018| Marathi Literature and cinematic Adaption 16/09/2018 01/06/2018(01/06/2018 35

2018 Contemporary Hind Short Story and 16/09/2018 |01/06/2018|01/06/2018 26
Reflections

2018 R.Chh.sahu Maharaj Goverence and It'’s 03/03/2019 01/06/2018 |01/06/2018 42

Contemporary relevance

2018 Geographical Perspectives On Water 17/07/2018 |01/06/2018|01/06/2018 40
Conservation

2018 Climate Change and Indian Agriculture 06/01/2019 01/06/2018|01/06/2018 43

2018 E- Business 21/08/2018 01/06/2018|01/06/2018 38

2018 Digital Currency 20/01/2019 01/06/2018(01/06/2018 38

View File

CRITERION VIl - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Gender Equity (Number of gender equity promotion programmes organized by the institution during the year)

Title of the programme Period from Period To Number of Participants
Female Male
Nil Nill Nill 0 0

7.1.2 - Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Nil

7.1.3 - Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




Physical facilities Yes 1
Provision for lift No 0
Ramp/Rails Yes 1
Braille Software/facilities No 0
Rest Rooms Yes 2
Scribes for examination No 0
Special skill development for differently abled students Yes 1
Any other similar facility Yes 1
7.1.4 - Inclusion and Situatedness
Number of initiatives | . . .NL.meer of Number of
to address locational initiatives Faken to . NPT participating
Year engage with and Date Duration| Name of initiative Issues addressed
advantages and contribute to local students and
disadvantages . staff
community
Environmental Tree Plan
2018 1 1 30/07/2018 01 tation, Plastic 100
Awareness
Ban, Save Water
2018 1 1 25/10/2018| 01 Gower Rubela | . cinatioan 110
Rally
Road Safety
2018 1 1 18/11/2018 01 Awareness Road Safety 120
Rally

View File

7.1.5 - Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title DaFe o.f Follow up(max 100 words)
publication
Code of Conducts for A code of conduct is printed and distributed to all
20/06/2018 stakeholders. The book is also uploaded on the college’s
Stakeholders website




7.1.6 - Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ahimsa Din 02/10/2018 02/10/2018 50
Celebration of Independence Day 15/08/2018 15/08/2018 200
Celebration of Republic Day 26/01/2019 26/01/2019 210

View File

7.1.7 - Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Vehicle Day Plastic Ban in the college campus To Save Electricity Use of LED bulbs Tree
Plantation Rain Water Harvesting Use of organic fertilizers in the college garden

7.2 - Best Practices

7.2.1 - Describe at least two institutional best practices

1. Blood Donation Camp 1. MoU with a reputable blood bank: Collaborate with a blood bank that has
a good track record of collecting and testing blood donations. They will provide necessary staff
and equipment to ensure that the blood donation process is safe for the donors. 2. Planning: Plan
the date, time, venue, and other logistics of the event in advance to avoid last-minute rush and
confusion. Create a detailed schedule of activities and ensure that all resources are available on
time. 3. Advertisement: Use a variety of marketing channels, such as social media, email, posters,
and notices, to promote the event and encourage students and faculty members to participate.
Highlight the importance of blood donation and its impact on society to create interest and
awareness. 4. Process: Create a user-friendly registration process to enable interested donors to
sign up quickly. Screen them for eligibility based on their age, weight, and medical history.
Conduct a preliminary test to check for anemia, blood group, and other parameters. 5. Preventive
Measurements: Ensure that the donors feel comfortable and safe during the blood donation process.
Provide them with water, snacks, and first aid if needed. After the donation, monitor their health
condition and provide post-donation care. 6. Appreciation: Appreciate and recognize the efforts of
the donors by providing them with certificates of appreciation, social media shout-outs, and other
forms of recognition. This will encourage more people to participate in similar events in the
future. 7. Documentations: Document and report the event to track the number of donors, blood
units collected, and other related data. This will help evaluate the success of the event and plan
better for future events. In summary, thorough planning, effective promotion, streamlined
registration and screening, proper facilities and care, appreciation and recognition, and




documentation and reporting are essential best practices to follow for organizing a successful
blood donation camp in college. The outcome of a blood donation camp in a college can be measured
in multiple ways. Here are some of the positive outcomes that can be achieved: Benefits: 1.
Increased blood supply: The most critical outcome of a blood donation camp is the increased
availability of blood supply. Blood banks need regularly replenish their stocks, and a college
blood donation camp can have a significant impact on meeting this need. The more people
participate, the more blood units they can collect, and the more lives that can be saved. 2.
Awareness and Education: Blood donation camps can be instrumental in raising awareness and
educating people about the importance and benefits of blood donation. By sharing information and
facts about blood donation and transfusion, it helps in removing any misconceptions, fears or
apprehensions about the process. It can also promote healthy lifestyles that contribute to overall
health and blood donation eligibility. 3. Community bonding: A blood donation camp in a college
can bring together students, faculty members, and staff, fostering a sense of community and unity.
By participating in a noble cause and contributing to society, individuals can bond over shared
values and goals. 4. Health Assessment: Blood donation camps can often include a preliminary
health assessment screening, which can be valuable for donor participants. This health screening
may identify previously unknown health concerns, including hemoglobin level, blood pressure, and
other medical conditions that may need follow-up medical attention. 5. Long-lasting impact: By
initiating regular blood donation camps and campaigns, colleges can establish a long-lasting
impact through the development of a regular blood donation program. This creates a sustainable
model for replenishing blood banks, raising awareness, and fostering goodwill among donors, who
can continue to donate blood in the future. In summary, the outcome of a blood donation camp in a
college is significant, and it can include increased blood supply, awareness, community bonding,
health assessment, and a sustainable model for continued blood donation. 2. Tree Plantation
Introduction: College is a place where young minds get their education and prepare themselves for
their future. It is important to imbibe good values in students so that they can become
responsible citizens. One such value is to take care of the environment. A tree plantation
programme in college can be an effective way to instil these values in students, while also
helping to address the issue of deforestation. Goals: The primary goal of a tree plantation
programme is to promote the importance of trees in our ecosystem. The programme aims to educate
students about the benefits of trees in combating climate change, preventing soil erosion, and
providing habitats for animals. It also aims to encourage students to take the initiative to plant
trees and contribute towards a greener planet. Preparation: To begin, college authorities should
form a committee consisting of students, faculty members, and gardeners. The committee should
identify a suitable location in the college campus for planting trees. The committee should also
decide on the type of trees to be planted according to the soil and weather conditions of the
area. The committee should ensure that the trees are provided with adequate water, sunlight, and




fertilizers and also that enough care is taken to keep them free from pests and diseases.
Plantation Day: On the day of the programme, students and faculty members should assemble at the
designated location. The committee members should give a brief talk on the importance of trees and
their role in the ecosystem. The students should then be divided into groups, and each group
should be assigned a particular task such as digging the pits, planting the saplings, watering the
plants, or spreading mulch. Each group should be supervised by faculty members or gardeners.
Conclusion: A tree plantation programme is a wonderful opportunity for students to connect with
nature and learn about the importance of sustainability. The programme will encourage students to
take the initiative to plant trees in their surroundings and make a positive impact on the
environment. The college authorities should take this opportunity to educate students about
environmental conservation and sustainable development. Through such efforts, we can create a
greener future for ourselves and our planet. he outcome of a tree plantation programme for college
can be significant, and it can benefit both the environment and the students in several ways. Some
of the outcomes of the programme are: 1. Environmental benefits: By planting trees, the college
campus can be transformed into a greener and healthier environment. Trees help to reduce carbon
dioxide levels, purify the air, and provide shade, which in turn can help to reduce the
temperature of the surrounding areas. The trees also play a crucial role in preventing soil
erosion and conserving water. 2. Educational benefits: The programme provides an opportunity for
students to learn about the importance of trees and their role in the ecosystem. The programme can
help to improve the students knowledge and understanding of environmental issues, and encourage
them to become more environmentally conscious. 3. Social benefits: The tree plantation programme
can help to foster a sense of community among the students and faculty members. It provides an
opportunity for students to work together towards a common goal, and also encourages students to
take responsibility for their environment. 4. Health benefits: The programme can also have
positive health benefits. Trees provide clean air, which can improve the respiratory health of the
students and faculty members. Spending time in a greener environment can also have a positive
impact on mental well-being and mental health. In conclusion, a tree plantation programme for
college can have far-reaching outcomes. It provides an opportunity for students to learn about the
importance of trees for the environment, and it can also have significant social, educational, and
health benefits. The programme can make the college campus greener and healthier, while also
creating a more environmentally conscious community of students and faculty members.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your institution website,
provide the link

https://umamahavidyalaya.in/

7.3 - Institutional Distinctiveness




7.3.1 - Provide the details of the performance of the institution in one area distinctive to its vision, priority and thrust in not more than 500
words

Co-operative Society: The institution has initiated a Co-operative Credit Society for the welfare
of the staff members. Staff members contribute certain amount monthly towards the co-operative
credit society and avail the benefit of the loan facility as and when required. In case of an

emergency loan is immediately sanctioned to the staff member. Dividend is credited to the account

of staff members. The staff welfare fund is maintained by the faculty members on a monthly basis
towards various events, cultural programs and lunch for the teaching and non-teaching staff twice
in a year. Certificate Courses: The Institute has introduced a number of Certificate Courses for
skill training of students that provide skill to students in diverse areas. Students are highly
encouraged to take these courses that are offered by external trainers. These courses are
conducted over holidays, after college hours and on the weekends. . With a distinctive vision to
impact the society, the Centre trains students in relevant skills for immediate employment. The
Courses are designed based on industry expectations by including Industry Experts on B.O.S. and
feedback from Placement Cell of the college.

Provide the weblink of the institution

https://umamahavidyalaya.in/

8.Future Plans of Actions for Next Academic Year

a. Up gradation of existing laboratories and purchase of equipment to project and research
activities of faculty members. b. Up gradation of to ensure an updated data management system in
the college. c. Organize seminars and job oriented services by the Career Counselling and
Placements. d. Organise an extension activities of NSS, Sports and Cultural. e. Organization of job
interviews of companies and interactive sessions of final year students with skilled alumni. f.
Organization of seminar and workshop by the IQAC to promote improvement strategies in teaching-
learning, research, extension related extracurricular activities. g. Organization of national level
seminars in collaboration with other organizations. h. Preparation of updated database of research
articles, chapters, conference proceedings and seminar abstracts published by students and teaching
staff members. i. Encouraging faculty members to pursue doctoral, postdoctoral research and
continue research activities through quality publications and research j. Increasing the number of
environment friendly initiatives by NSS and enhance participation of maximum students in such
initiatives. k. Promoting participation of students and staff in seminars, workshops, sports and
cultural activities in the college and external agencies. 1. Promoting activities such as Yoga,
exercise, meditation etc. related to development of mental and physical health students, faculty




and staff members. m. Promoting the harmony and cooperation among staff members and ensuring
overall college development.




